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 Sl. 

No. 

Description AEES Norms  

 

1 Name of Post Principal 

 

2 No. of Post(s) 31* (2024) 

* Subject to variation dependent on workload.  

3 Classification Gr. ‘A’ 

4 Level in the Pay Matrix Level 12 in Pay Matrix 

5 Whether Selection post or 
non-selection post 

Selection 

6 Age limit for direct recruits Minimum 35 years and maximum 50 years.  Age relaxation for 

SC/ST and other categories as applicable under the Govt. of 

India Rules. 

7 Educational and other 

qualifications required for 

direct recruits 

Essential Qualifications: 

 

A.  Academic 
i) Master’s Degree with at least 50% marks in aggregate or 

equivalent CGPA (obtained by conversion to percentage in 

accordance with the method of conversion of corresponding 

University’s/institution’s norms) from a recognized university 

 

ii) B.Ed. or equivalent degree from recognized 
University/Institute.  B.Ed is not required for the candidates 

with B.Sc.Ed or B.A.Ed or M.Sc. Ed.. 

 

iii) Proficiency in teaching in English medium. 

 

iv) Working knowledge of computers is required. 
 

B.  Experience 

 

Persons holding analogous posts or posts of Principals in 

Central/State Govt./ Autonomous organizations of 
Central/State Govt. in Level 12 in Pay matrix. 

OR 

Vice Principal in Central/State Govt./ Autonomous 

organizations of Central/State Govt. in Level 10 in Pay matrix 

with combined services of 05 years as PGT and 02 years as Vice-

Principal.  
OR 

Persons holding posts of PGTs or Lecturer in Central/State 

Govt./ Autonomous organizations of Central/State Govt. in 

Level 8 in Pay matrix with at least 8 years regular service in the 

aforesaid grade. 
 

Desirable: Working knowledge of Hindi. 

 

Note:  Candidates having B.Ed. in Special Education are not   

eligible.  

 

8 Whether age and 
educational qualifications 

prescribed for direct recruits 

will apply to promotees 

No 

9 Period of probation, if any Two years 

10 Method of Recruitment 

whether by direct 

recruitment or by promotion 
or by deputation/ transfer & 

percentage of the vacancies 

to be filled by various 

methods 

i) 50% by direct recruitment on the basis of open 

competition based on written test and interview.  

ii) 50% by promotion based on written test, interview and 
APAR grading.   
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11 In case of Recruitment by 

promotion/ by deputation/ 

transfer grades from which 

promotion/ deputation / 

transfer to be made 

By Promotion:  From amongst eligible Vice Principals with at 

least 08 years combined regular services as PGT (in the pay 

Level-8 of Pay matrix) & Vice-principal (in the Pay Level-10 of 

pay matrix) out of which 02 years of service as Vice-Principal in 

AEES.  
 

Note 1: The crucial date for computing the period of eligibility for 

promotion shall be 1st January of the vacancy year. 

Note 2: The inter-se-seniority, while preparing the panel by 

Departmental Promotion Committee shall be based on the 
eligibility of feeder cadre officers. 

12 If a DPC exists, what is the 

composition 

Selection committee constituted by competent authority in 

AEES. 
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Sl. 

No. 

Description AEES Norms  

 

1 Name of Post Vice – Principal 

 

2 No. of Post(s) 34* (2024) 
* Subject to variation dependent on workload. 
 

3 Classification Gr. ‘A’ 

4 Level in the Pay Matrix Entry Scale: Level 10 in Pay Matrix 

Senior Scale: Level 11 in Pay Matrix 

5 Whether Selection post or 

non-selection post 

Selection 

6 Age limit for direct recruits Not applicable 

7 Educational and other 

qualifications required for 

direct recruits 

Not applicable  

8 Whether age and 

educational qualifications 

prescribed for direct recruits 

will apply to promotees 

No  

9 Period of probation, if any Two years 

10 Method of Recruitment 

whether by direct 

recruitment or by promotion 
or by deputation/ transfer & 

percentage of vacancies to 

be filled by various methods 

100% by promotion based on written test, interview and APAR 

grading. 

11 In case of Recruitment by 

promotion/ by deputation/ 

transfer grades from which 
promotion/ deputation/ 

transfer to be made 

By Promotion:  From amongst eligible PGTs of AEES who have 

completed 5 years of regular service in AEES as PGT. 

 
B.Ed. or equivalent degree from recognized University/Institute.  

B.Ed. is not required for the candidates with B.Sc. Ed. or B.A. Ed. 

or M.Sc. Ed. 

 

Note 1: Candidates having B.Ed. in Special Education are not 

eligible. 
Note 2: The crucial date for computing the period of eligibility for 

promotion shall be 1st January of the vacancy year. 

Note 3: The inter-se-seniority, while preparing the panel by 

Departmental Promotion Committee shall be based on the 

eligibility of feeder cadre officers. 

12 If a DPC exists, what is the 
composition 

Selection committee constituted by competent authority in AEES. 
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Sl. 

No. 

Description AEES Norms  

 

1 Name of Post Post Graduate Teacher  

2 No. of Post(s) 228* (2024) 

* Subject to variation dependent on workload. 
 

3 Classification Gr. ‘B’ 

4 Level in the Pay Matrix Entry Scale: Level 8 in Pay Matrix 

Senior Scale: Level 10 in Pay Matrix 

Selection Scale: Level 11 in Pay Matrix 

5 Whether Selection post or 

non-selection post 

Selection 

6 Age limit for direct 

recruits 

40 years.  Age relaxation for SC/ST and other categories as applicable 

under the Govt. of India Rules. 

7 Educational and other 

qualifications required for 
direct recruits 

Essential Qualifications: 

I) 1) Master’s Degree from a recognized University with at least 50% 
marks in aggregate by which Degree is awarded by the University or 

equivalent CGPA (obtained by conversion to percentage in accordance 

with the method of conversion of corresponding 

University’s/institution’s norms) in the following subjects concerned. 

OR 
Integrated Post Graduate Course of Regional Institute of Education of 

NCERT or any other recognized institute in the following subjects 

concerned with at least 50% marks in aggregate by which Degree is 

awarded by the University or equivalent CGPA (obtained by 

conversion to percentage in accordance with the method of conversion 

of corresponding University’s/institution’s norms). 
OR 

Post Graduate degree in the following subject with at least 50% marks 

in aggregate or its equivalent CGPA (obtained by conversion to 

percentage in accordance with the method of conversion of 

corresponding University’s/institution’s norms) from a recognized 
university and B.A.Ed. /B.Sc.Ed. from a recognized institute. 

 

The subject/combination of subjects is as follows: 

 

Sl. 

No 

Post Subject/Combination of subjects 

i) PGT 
(English) 

Post-Graduation in English. 

ii) 

 

PGT (Hindi) Post-Graduation in Hindi or Sanskrit and 

Hindi as one of the subjects at Graduation 

Level. 

iii) PGT 

(Marathi) 

Post-Graduation in Marathi. 

iv) PGT (Tamil) 

 

Post-Graduation in Tamil. 

v) PGT 

(History) 

Post-Graduation in History. 

vi)) PGT 
(Geography) 

Post-Graduation in Geography. 

vii)) PGT 
(Physics) 

Post-Graduation in Physics / Electronics/ 
Applied Physics/ Nuclear Physics. 

viii) PGT  

(Chemistry) 

Post-Graduation in Chemistry / Bio-

Chemistry 
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ix) PGT 

(Biology) 

 

 

Post Graduation in Botany/ Zoology/ Life 

Sciences/ Biosciences /Genetics / Micro 

Biology/ Bio-Technology/ Molecular 

Biology.  Post-Graduation in Plant 

Physiology is also eligible provided they 
have studied Botany or Zoology at 

Graduation level. 

x) PGT (Pol. 

Sc.) 

This subject is not being taught 

xi) PGT  

(Economics) 

Post-Graduation in Economics / Applied 

Economics/ Business Economics. 

xii) PGT  
(Mathematics) 

Post Graduation in Mathematics / Applied 
Mathematics. 

xiii) PGT 

(Commerce) 

Post-Graduation in Commerce with 

Accountancy / Cost Accounting / Financial 

Accounting as a major subject of study. 
Holder of Degrees of M.Com in Applied/ 

Business Economics shall not be eligible. 

 

2)  B.Ed. or equivalent degree from recognized University/Institute.  

B.Ed is not required for the candidates with B.Sc.Ed or B.A.Ed or 

M.Sc. Ed.  

 
3)  Proficiency in teaching in English medium (except for PGT (Hindi), 

PGT (Marathi) and PGT (Tamil). 

 

4) Working knowledge of computers is required. 

 
Desirable: Working knowledge of Hindi. 

 

Note:   

Candidates having B.Ed. in Special Education are not eligible. 

 

II)  
 

Sl. 

No 

Post Subject/Combination of subjects 

i) PGT 

(Computer 

Science) 

1) M.Sc. (Computer Science) / MCA or 

Equivalent from a recognized University 

with at least 50% marks in aggregate by 

which Degree is awarded by the University 
or equivalent CGPA (obtained by 

conversion to percentage in accordance 

with the method of conversion of 

corresponding University’s/institution’s 

norms). 

OR 
B.E. or B. Tech. (Computer Science/IT) 

from a recognized University or equivalent 

Degree with at least 50% marks in 

aggregate by which Degree is awarded by 

the University or equivalent CGPA 
(obtained by conversion to percentage in 

accordance with the method of conversion 

of corresponding University’s/institution’s 

norms). 

OR 

‘B’ Level from ‘DOEACC’, Ministry of 
Information and Communication 

Technology with at least 50% marks in 

aggregate by which Degree is awarded by 

the University or equivalent CGPA 
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(obtained by conversion to percentage in 

accordance with the method of conversion 

of corresponding University’s/institution’s 

norms) and Post Graduate Degree in any 

subject from a recognized university. 
OR 

‘C’ level from ‘DOEACC’, Ministry of 

Information and Communication 

Technology with at least 50% marks in 

aggregate by which Degree is awarded by 

the University or equivalent CGPA 
(obtained by conversion to percentage in 

accordance with the method of conversion 

of corresponding University’s/institution’s 

norms) and Graduation in any subject 

from a recognized university. 

ii) PGT 
(Electronics) 

1) Master’s Degree from a recognized 
University with at least 50% marks in 

aggregate by which Degree is awarded by 

the University or equivalent CGPA (obtained 

by conversion to percentage in accordance 

with the method of conversion of 

corresponding University’s/institution’s 
norms) in the following subjects concerned. 

OR 

Integrated Post Graduate Course of Regional 

Institute of Education of NCERT or any 

other recognized institute in the following 

subjects concerned with at least 50% marks 
in aggregate by which Degree is awarded by 

the University or equivalent CGPA (obtained 

by conversion to percentage in accordance 

with the method of conversion of 

corresponding University’s/institution’s 
norms). 

 

M. Sc. in Electronics / B. Tech or B.E. in 

Electronics and Communication/ M.Sc. in 

Physics with two years Post Graduate 

Diploma in Electronics. 
 

 

2) Teaching qualification is not essential.  However, for subsequent 

promotion the incumbent will have to acquire B.Ed. degree from a 

recognized university. 

 
3) Proficiency in teaching in English medium. 

 

4) Working knowledge of Computers is required (except for PGT 

(Computer Science). 

 

Desirable: Working knowledge of Hindi. 
 

8 Whether age and 

educational qualifications 

prescribed for direct 

recruits will apply to 

promotees 

Age: No 

Educational Qualification:  Yes (Except for PGT (Electronics)) 

  

9 Period of probation, if any Two years 
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10 Method of Recruitment 

whether by direct 

recruitment or by 

promotion or by 

deputation/ transfer& 
percentage of the 

vacancies to be filled by 

various methods. 

i) PGTs for which there is no feeder cadre in the subject, 100%    

by direct recruitment on the basis of written test & Skill test.  

 

ii) Subjects which have feeder cadre:  

A. 50% by direct recruitment on the basis of All India 
Advertisement by written test & skill test. 

B. 50% by promotion based on written test, interview and APAR 

grading.   

 

 iii)  The vacant posts to be filled under promotion quota shall be 
notified atleast twice failing which may be filled by Direct 

Recruitment. 

11 In case of Recruitment by 

promotion/ by 

deputation/ transfer 

grades from which 
promotion/ deputation/ 

transfer to be made 

By promotion from amongst eligible TGTs having 3 years of 

experience in AEES as TGT with Master’s Degree in that subject/ 

combination of subjects as prescribed for direct recruits. 

 

Feeder Post Promotional Post 

TGT (English/ Social Science) or 
TGT (English) or TGT (Social 

Science) 

PGT (English) 

TGT (Hindi/ Skt.)  PGT (Hindi) 

TGT (Marathi)  PGT (Marathi) 

TGT (Tamil)  PGT (Tamil) 

TGT (English/ Social Science) or 

TGT (Social Science) or TGT 

(English) 

PGT (History) 

TGT (English/ Social Science) or 

TGT (Social Science) or TGT 
(English) 

PGT (Geography) 

TGT (Maths/Physics) or TGT 

(Physics/ Chemistry) 

PGT (Physics) 

TGT (Chemistry / Biology) or TGT 

(Physics / Chemistry) 

PGT (Chemistry) 

TGT (Chemistry/ Biology) PGT (Biology) 

Not Applicable PGT (Pol. Sc.)  

(This post is not operated) 

TGT (English/ Social Science) or 

TGT (Social Science) or TGT 

(English) 

PGT (Economics) 

TGT (Maths/ Physics) PGT (Mathematics) 

TGT (Computer Science) PGT (Computer Science) 

Note:  For subsequent 

promotion the incumbent 

will have to acquire B.Ed. 

or equivalent degree from a 

recognized university. 

 

Note 1: The crucial date for computing the period of eligibility for 

promotion shall be 1st January of the vacancy year. 

Note 2: The inter-se-seniority, while preparing the panel by 

Departmental Promotion Committee shall be based on the eligibility of 
feeder cadre officers. 

12 If a DPC exists, what is 

the composition 

Selection committee constituted by competent authority in AEES. 
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Sl. 

No. 

Description AEES Norms  

 

1 Name of Post Headmaster/Headmistress  
 

2 No. of Post(s) 29* (2024) 

* Subject to variation dependent on workload. 
 

3 Classification Gr. ‘B’ 

4 Level in the Pay Matrix Entry Scale: Level 7 in Pay Matrix 

Senior Scale: Level 8 in Pay Matrix 

Selection Scale: Level 10 in Pay Matrix 

5 Whether Selection post or 

non-selection post 

Selection 

6 Age limit for direct recruits  Not applicable 

7 Educational and other 
qualifications required for 

direct recruits 

Not applicable 

8 Whether age and 

educational qualifications 

prescribed for direct 

recruits will apply to 
promotees 

Not applicable 

9 Period of probation, if any 2 years 

10 Method of Recruitment 

whether by direct 

recruitment or by 

promotion or by 

deputation/ transfer & 
percentage of the 

vacancies to be filled by 

various methods 

100% by promotion based on written test, interview & APAR 

grading. 

 

 

11 In case of Recruitment by 

promotion/ by 

deputation/ transfer 

grades from which 
promotion/ deputation/ 

transfer to be made 

By Promotion:  All the PRT with 5 years of regular service in AEC 

Schools as PRT. 

 

Note 1: The crucial date for computing the period of eligibility for 
promotion shall be 1st January of the vacancy year. 

Note 2: The inter-se-seniority, while preparing the panel by 

Departmental Promotion Committee shall be based on the eligibility 

of feeder cadre officers. 
 

12 If a DPC exists, what is the 
composition 

Selection committee constituted by competent authority in AEES. 
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Sl. 

No. 

Description 
AEES Norms  

1 Name of Post Trained Graduate Teacher 

2 No. of Post(s) 638* (2024) 

* Subject to variation dependent on workload. 
 

3 Classification Gr. ‘B’ 

4 Level in the Pay Matrix Entry Scale: Level 7 in Pay Matrix 

Senior Scale: Level 8 in Pay Matrix 

Selection Scale: Level 10 in Pay Matrix 

5 Whether Selection post or 

non-selection post 

Selection 

6 Age limit for direct 

recruits 

35 years.  Age relaxation for SC/ST and other categories as 

applicable under the Govt. of India Rules. 

7 Educational and other 

qualifications required for 
direct recruits 

 

 

Essential Qualifications: 

 
I) 1) Three years Bachelor’s Degree from a recognized University 

with at least 50% marks in aggregate by which Degree is awarded 

by the University or equivalent CGPA (obtained by conversion to 

percentage in accordance with the method of conversion of 

corresponding University’s/institution’s norms) in the following 
subject(s) concerned / combination of subjects concerned. 

OR 

Four years integrated degree course – BA.Ed. or B.Sc.Ed. from 

Regional College of Education of NCERT/ from any National 

Council for Teacher Education recognized institution with at least 

50% marks in aggregate by which Degree is awarded by the 
University or equivalent CGPA (obtained by conversion to 

percentage in accordance with the method of conversion of 

corresponding University’s/institution’s norms) in the following 

subject(s) concerned / combination of subjects concerned. 

 
The subject/combination of subjects are as under: 

 

Sl. 

No. 

Post Subject/Combination of subjects 

i) TGT (English) English as an elective/major subject in 

graduation in all the three years. 

ii) TGT (Social 

Science) 

Graduation with any two of the 

following elective/major subjects in all 
the three years: History, Geography, 

Economics and Political Science of 

which one   must be either History or 

Geography. 

iii) TGT (Hindi/ 

Sanskrit) 

Hindi or Sanskrit as an elective/major 

subject in graduation for all the three 

years. 

iv) TGT (Marathi) Marathi as a subject in graduation in 
all the three years. 

v) TGT (Tamil) Tamil as a subject in graduation in all 

the three years. 

vi) TGT (Any  

Other  

Regional 

Language) 

Regional Language as an elective/major 

subject in graduation in all the three 

years. 

vii) TGT 
(Mathematics/

Physics) 

Mathematics & Physics as subjects in 
all the three years of graduation. 

viii) TGT 

(Chemistry/ 

Biology) 

Chemistry and any one of Botany or 

Zoology as subject in all the three years 

of graduation. 
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2)  B.Ed. or equivalent degree from any recognized 

University/Institute.  B.Ed is not required for the candidates with 

B.Sc.Ed or B.A.Ed or M.Sc. Ed. 

 

3)  Qualifying in Paper-II of Central Teacher Eligibility Test (CTET) 
conducted by the CBSE in accordance with the guidelines framed 

by the NCTE for the purpose. 

 

4)  Proficiency in teaching in English medium (except for TGT 

(Hindi/Sanskrit), TGT (Marathi), TGT (Tamil) and TGT (Any other 
Regional Language). 

 

5) Working knowledge of Computers is required. 

 

Desirable: Working knowledge of Hindi. 

 
Note:   

Candidates having B.Ed. in Special Education are not eligible. 

 

II)  

 

Sl. 
No. 

Post Subject/Combination of subjects 

i) TGT 

(Computer 

Science) 

1) B.Sc (Computer Science) / B.Sc (IT) 

/ BCA or Equivalent from a recognized 

University with at least 50% marks in 

aggregate by which Degree is awarded 

by the University or equivalent CGPA 

(obtained by conversion to percentage 
in accordance with the method of 

conversion of corresponding 

University’s/institution’s norms). 

OR 

B.E. or B.Tech. (Computer 
Science/IT/Computer Engineering) 

from a recognized University or 

equivalent Degree with at least 50% 

marks in aggregate by which Degree is 

awarded by the University or equivalent 

CGPA (obtained by conversion to 
percentage in accordance with the 

method of conversion of corresponding 

University’s/institution’s norms). 

OR 

‘A’ Level from ‘DOEACC’, Ministry of 
Information and Communication 

Technology with at least 50% marks in 

aggregate by which Degree is awarded 

by the University or equivalent CGPA 

(obtained by conversion to percentage 

in accordance with the method of 
conversion of corresponding 

University’s/institution’s norms) and 

Passed graduation in any subject from 

a recognized University. 

ii) TGT (Art) 1) Bachelor of Fine Arts (BFA)/ 

Bachelor of Visual Arts (BVA) in 
Painting / Drawing / Sculpture / 

Graphics OR equivalent degree of 

minimum four years duration from a 

recognized university with at least 50% 

marks (in aggregate in Painting / 

Drawing / Sculpture / Graphics) by 
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which Degree is awarded by the 

University or equivalent CGPA 

(obtained by conversion to percentage 

in accordance with the method of 

conversion of corresponding 
University’s/institution’s norms). 

OR 

Four years’ recognized Diploma in any 

discipline of Fine Art such as Drawing 

& Painting/ Sculpture / Graphic Art 

(Applied/ Commercial) after passing Sr. 
Secondary Examination (Class XII or 

equivalent) with at least 50% marks in 

aggregate by which Degree is awarded 

by the University or equivalent CGPA 

(obtained by conversion to percentage 

in accordance with the method of 
conversion of corresponding 

University’s/institution’s norms).  

OR 

Five years’ recognized Diploma in any 

discipline of Fine Art such as Drawing 
& Painting/ Sculpture / Graphic Art 

(Applied/ Commercial) after passing 

Secondary Examination (Class X or 

equivalent) with at least 50% marks in 

aggregate by which Degree is awarded 

by the University or equivalent CGPA 
(obtained by conversion to percentage 

in accordance with the method of 

conversion of corresponding 

University’s/institution’s norms). 

iii) TGT (PET) - 

(Male) and 
(Female) 

1) Three years Bachelor’s degree in 

Physical Education with at least 50% 
marks in aggregate by which Degree is 

awarded by the University or equivalent 

CGPA (obtained by conversion to 

percentage in accordance with the 

method of conversion of corresponding 

University’s/ institution’s norms). 

iv) Librarian 1) Bachelor’s Degree in Library Science 

or equivalent degree from a recognized 

University with at least 50% marks in 

aggregate by which Degree is awarded 

by the University or equivalent CGPA 

(obtained by conversion to percentage 
in accordance with the method of 

conversion of corresponding 

University’s/institution’s norms). 

OR 

Diploma/Degree of minimum one year 

duration in Library Science with at 
least 50% marks in aggregate by which 

Degree is awarded by the University or 

equivalent CGPA (obtained by 

conversion to percentage in accordance 

with the method of conversion of 
corresponding University’s/institution’s 

norms) and passed Graduation in any 

subject from a recognized University. 

 

2) Teaching qualification is not essential.  
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3) Proficiency in teaching in English Medium.  

 

4) Working knowledge of Computers is required except for TGT 

(Computer Science). 

 
Desirable: Working knowledge of Hindi. 

8 Whether age and 

educational qualifications 

prescribed for direct 

recruits will apply to 

promotees 

Age: No.  

Educational Qualification: Yes {Except for TGT [Computer 

Science, Art, PET (Male & Female)] and Librarian} 

9 Period of probation, if any Two years 

10 Method of Recruitment 
whether by direct 

recruitment or by 

promotion or by 

deputation/ transfer & 

percentage of the 
vacancies to be filled by 

various methods 

i) TGTs for which there is no feeder cadre in the subject, 100% by 
direct recruitment on the basis of written test & Skill test.  

 

ii) TGTs which have feeder cadre subjects: 

a)  50% by direct recruitment on the basis of written test & 

Skill test. 
b)  50% by promotion based on written test, interview and 

APAR grading failing which by Direct Recruitment after 

two attempts. 

 

iii) The vacant posts to be filled under promotion quota shall be 

notified atleast twice failing which may be filled by Direct 
Recruitment. 

11 Incase of Recruitment by 

promotion/ by 

deputation/ transfer 

grades from which 

promotion/ deputation/ 
transfer to be made 

For TGT (English, Social Science, Hindi/Sanskrit, Marathi, 

Tamil, Any other Regional Language, Mathematics/Physics 

and Chemistry/Biology-Refer page nos. 9 & 10) 

 

1) By Promotion from amongst eligible PRTs having 05 years of 
experience in AEES as PRTs with Bachelor’s Degree in that 

subject/ combination of subjects as prescribed for direct recruits. 

  

2) B.Ed. or equivalent degree from any recognized 

University/Institute.  B.Ed is not required for the candidates with 

B.Sc.Ed or B.A.Ed or M.Sc. Ed. 
 

Note:  Candidates having B.Ed. in Special Education are not 

eligible. 

 

3)  Qualifying in Paper-II of Central Teacher Eligibility Test (CTET) 
conducted by the CBSE in accordance with the guidelines framed 

by the NCTE for the purpose. 

 

4)  Proficiency in teaching in English medium (except for TGT 

(Hindi/Sanskrit), TGT (Marathi) and TGT (Tamil) and TGT (Any 

other Regional Language). 
 

5)   Working knowledge of Computers is required. 

 

Desirable: Working knowledge of Hindi. 

 
Note 1: The crucial date for computing the period of eligibility for 

promotion shall be 1st January of the vacancy year. 

Note 2: The inter-se-seniority, while preparing the panel by 

Departmental Promotion Committee shall be based on the 

eligibility of feeder cadre officers. 
 

12 If a DPC exists, what is 
the composition 

Selection committee constituted by competent authority in AEES. 
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Sl. 

No. 

Description AEES Norms  

 

1 Name of Post Special Educator 
 

2 No. of Post(s) 10* (2024) 

* Subject to variation dependent on workload. 
 

3 Classification Gr. ‘B’ 

4 Level in the Pay Matrix Entry Scale: Level 7 in Pay Matrix 

Senior Scale: Level 8 in Pay Matrix 

Selection Scale: Level 10 in Pay Matrix 

5 Whether Selection post or non-

selection post 

Selection 

6 Age limit for direct recruits 35 years.  Age relaxation for SC/ST and other categories as 
applicable under the Govt. of India Rules.  . 

7 Educational and other 

qualifications required for direct 

recruits 

Essential Qualifications: 

 

  i) Three years Bachelor’s Degree in any subject. 

 

 ii) B.Ed. (Special Education) with at least 50% marks in 
aggregate by which Degree is awarded by the University 

or equivalent CGPA (obtained by conversion to percentage 

in accordance with the method of conversion of 

corresponding University’s/institution’s norms) from a 

recognized university 

OR 
     B. Ed in any subject other than special education and two 

years Diploma in Special Education (Approved by the 

Rehabilitation Council of India) with at least 50% marks 

in aggregate by which Degree is awarded by the University 

or equivalent CGPA (obtained by conversion to percentage 
in accordance with the method of conversion of 

corresponding University’s/institution’s norms) from a 

recognized university. 

OR 

 B. Ed in any subject other than special education and 

Post Graduate Professional Diploma (Approved by the 
Rehabilitation Council of India) in Special Education with 

at least 50% marks in aggregate by which Degree is 

awarded by the University or equivalent CGPA (obtained 

by conversion to percentage in accordance with the 

method of conversion of corresponding University’s/ 
institution’s norms) from a recognized university.  

 

iii) At the time of applying candidate must be registered with 

the Rehabilitation Council of India. 

 

iv) Qualifying in Paper-II of Central Teacher Eligibility Test 
(CTET) conducted by the CBSE in accordance with the 

guidelines framed by the NCTE for the purpose. 

 

.    v) Proficiency in teaching in English Medium. 

 
vi) Working knowledge of Computers is required. 

 

Desirable: Working knowledge of Hindi. 

 

8 Whether age and educational 

qualifications prescribed for direct 

recruits will apply to promotees 

Not applicable  



14 

 

9 Period of probation, if any 
Two years 

10 Method of Recruitment whether 

by direct recruitment whether by 

direct recruitment or by 

promotion or by deputation/ 
transfer & percentage of the 

vacancies to be filled by various 

methods 

100% by direct recruitment by written test & skill test.  

 

11 In case of Recruitment by 

promotion/ by deputation/ 

transfer grades from which 

promotion/ deputation/ transfer 
to be made 

Not applicable 

12 If a DPC exists, what is the 

composition 

Selection committee constituted by competent authority in 

AEES. 
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Sl. 

No . 

Description AEES Norms  

 

1 Name of Post Primary Teacher (PRT) 

2 No. of Post(s) 580* (2024) 

* Subject to variation dependent on workload. 

 
3 Classification Group ‘B’ 

4 Level in the Pay Matrix Entry Scale: Level 6 in Pay Matrix 
Senior Scale: Level 7 in Pay Matrix 

Selection Scale: Level 8 in Pay Matrix 

5 Whether Selection post or 

non-selection post 

Selection 

6 Age limit for direct recruits 30 years.  Age relaxation for SC/ST and other categories as 

applicable under the Govt. of India Rules.  

7 Educational and other 

qualifications required for 
direct recruits 

Essential Qualifications: 

 
i) 

 

Primary 

Teacher 

 

a) Pass in Senior Secondary/Higher 

Secondary School Certificate 

Examination or Intermediate or its 

equivalent with a minimum of 50% 

marks in aggregate or equivalent CGPA 
(obtained by conversion to percentage in 

accordance with the method of 

conversion of corresponding 

University’s/institution’s norms) with 

English as subject in +2 level. 
 

b) Two years Diploma in Elementary 

Education (D.El.Ed.)/Four years 

Bachelor’s Degree in Elementary 

Education (B. El. Ed.) or equivalent. 

 
c) Qualified in Central Teacher Eligibility 

Test (CTET) (Paper-I) conducted by the 

CBSE in accordance with the guidelines 

framed by the NCTE for the purpose.  

 

 
Primary 

Teacher 

(Regional 

Languages) 

 
a) Regional Language (Any scheduled 

language) as an elective/ core subject in 

Senior Secondary/Higher Secondary 

School Certificate Examination or 

Intermediate or its equivalent passing with 

a minimum of 50% marks in aggregate or 
equivalent CGPA (obtained by conversion 

to percentage in accordance with the 

method of conversion of corresponding 

University’s/institution’s norms) with 

English as subject in +2 level. 
 

  b) Two years Diploma in Elementary 

Education (D.El.Ed.)/Four years 

Bachelor’s Degree in Elementary 

Education (B. El. Ed.) or equivalent. 

 
c)  Qualified in Central Teacher Eligibility Test 

(CTET) (Paper-I) conducted by the CBSE in 

accordance with the guidelines framed by 

the NCTE for the purpose.   
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Primary 

Teacher 

(Music)  

    Bachelor’s Degree in Music from a 

recognized University/institute with a 

minimum of 50% marks in aggregate by 

which Degree is awarded or equivalent 

CGPA (obtained by conversion to 
percentage in accordance with the method 

of conversion of corresponding 

University’s/institution’s norms). 

 

OR 

Equivalent degree of not less than of 3 
years duration (Music as an elective/major 

subject for minimum three years) with a 

minimum of 50% marks in aggregate by 

which Degree is awarded or equivalent 

CGPA (obtained by conversion to 

percentage in accordance with the method 
of conversion of corresponding 

University’s/institution’s norms)  

 

ii) Proficiency in teaching in English Medium. 

 

iii) Working knowledge of Computers is required. 
 

Desirable: Working knowledge of Hindi. 

 

8 Whether age and 

educational qualifications 

prescribed for direct 
recruits will apply to 

promotees 

Not applicable  

9 Period of probation, if any Two years 

10 Method of Recruitment 

whether by direct 

recruitment or by 

promotion or by 

deputation/ transfer & 
percentage of the vacancies 

to be filled b various 

methods 

100% by direct recruitment by written test & skill test.  

 

11 In case of Recruitment by 

promotion/ by deputation/ 

transfer grades from which 
promotion/ deputation/ 

transfer to be made 

Not applicable 

12 If a DPC exists, what is the 

composition 

Selection committee constituted by competent authority in AEES. 
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Sl. 

No. 
Description 

AEES Norms  

 

1 Name of Post Preparatory Teacher 
2 No. of Post (s) 55* (2024) 

* Subject to variation dependent on workload. 
 

3 Classification Group ‘B’ 

4 Level in the Pay Matrix Entry Scale: Level 6 in Pay Matrix 

Senior Scale: Level 7 in Pay Matrix 

Selection Scale: Level 8 in Pay Matrix 

5 Whether Selection Post or non-

selection post 

Selection 

 

6 Age limit for direct recruits 30 years. Age relaxation for SC/ST and other categories as 
applicable under the Govt. of India Rules. 

7 Educational and other 

qualifications required for 

direct recruits 

Essential Qualifications: 

 

i) Pass in Senior Secondary / Higher Secondary School 

Certificate Examination or Intermediate or its equivalent 

with a minimum of 50% marks in aggregate or 
equivalent CGPA (obtained by conversion to percentage 

in accordance with the method of conversion of 

corresponding University/ Institution’s norms) with 

English as subject in +2 level. 

 

ii) Diploma in Nursery Teachers Education / Pre-School 
Education / Early Childhood Education Programme 

(D.E.C.Ed) of duration of not less than two years, or 

B.Ed. (Nursery) from National Council for Teacher 

Education recognized Institution.   

 
iii) Proficiency in teaching in English Medium. 

 

iv) Working knowledge of Computer is required. 

 

Desirable: Working knowledge of Hindi. 

 

8 Whether age and educational 
qualifications prescribed for 

direct recruits will apply to 

promotees 

Not applicable  

9 Period of probation, if any Two years 

10 Method of Recruitment 

whether by direct recruitment 

or by promotion or by 
deputation/ transfer & 

percentage of the vacancies to 

be filled by various methods 

100% by direct recruitment by written test & skill test.  

11 In case of Recruitment by 

promotion/ by deputation/ 

transfer grades from witch 
promotion/deputation/transfer 

to be made 

Not applicable 

12 If a DPC exists, what is the 

composition 

Selection committee constituted by competent authority in 

AEES. 

 

 

 


